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PAC-ABVSME-SS-ICSSR-18221723-1466 17 November 2022
prafad ey we/Office Order No.:635/2022

e witeT g aRaer & fore Prsifofaa ofia & fAgfa @ R <@gl we 3 7§ € The Competent
Authority is pleased to make the followmg appointment in the project as per the details given
below:

b TSI e - | Ll TR iR R r | Ms. Ritika Sahrawat
gz+14/ Post name Research Associate (contractual)
|3 | 99 R a9/ Salary and Honorarium | Rs.20,000/- p.m. (consolidated)
4. | SR TEV B B AR AR e @) duar/ | - 1 14.11.2022 to 13.02.2023
Date ofjommg and validity VI kot P (BT Sy _ s 3 e R
gf¥arerr @1 3w/ Title of the project | "anate Equity........for Emerging countries”
& e corlt @1 A/ Name of F‘undmg =4 ICSSR

| lagency . T
7| ufRgrAan Aewsiad a1 am/ Name of Project Dr. Sakshi Sharma
Investlgator bl

- Q - ¢ / JWXLITH JH1 Jw/ Centre/SChOOI/DeDtt E ABVSME

<Ih el B Ay quiam sremdl /aeed /aag smuR R gl ol gE Mg Swee sy srera
R Feee §RT WP 9o @ TERi P JEYIS FEHAT G, FTHH | o N use B, a9 au w2 (T
appointment of the staff member will be purely temporary/ ad-hoc /contractual basis and valid fo
the above period as mentioned above or until the services are required by the Project Directo:

whichever is earlier.

WIF oW &1 9an = 13 Aew Ry awprEr faar 13 dror gqag fRT ff 999 @A &1 o 9l 2 1The
services of the staff member will be liable to termination at any time without any notice and
without assigning any reason.

i ey 1 Fgfdn fave w9 9 swiga oRgeer 3 o erft ol Swer Rvaleem d 5@ i og ® Fe
a1/ saR el 271 The appointment shall be specifically for the aforesaid Project and staff member
will not have any claim / right on any post in the University.

Fafda @ Wit 7 RAvaflerey 7 -y W ar] B R PuiRa eres @ wal grr g @ smerr | Al
conditions of the appointment shall be governed by the terms of grant —-in -aid laid down by the
rules in force time to time in the University and subject to the availability of funds.

Note:- 1) Kindly forward the joining report of the candidate immediately.
2) In case the appointee is a recipient of any fellowship/scholarship, his/her fellowship/schoiarship
will be forfeited for the period of the engagement in the project.
3)Further appointment, if required may be made through selection committee only.>
}
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(Prof. Praveen Kumar Verma)
Director (R&D)

Ms. Ritika Sahrawat, Research Associate
21/ Clo- Dr. Sakshi Sharma, ABVSME \
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fafaife/ Copy to:
1. Dean, ABVSME

2. AFO (Project Finance)
3. Office Copy




* DMS Certificate

[ of Appreciation

International Conference on
Contemporary Issues in Business, Management and Economics (ICCIBME 2022)

PIET -Congratu]ates
Ms. Ritika Sahrawat
Assistant Professor, Aggarwal College, Ballabhgarh

for presenting the paper entitled “Role of Artificial Intelligence in Recruitment: An Indian Perspective” in

Two days “2nd Virtual International Conference on Contemporary Issues in Business, Management
and Economics” (ICCIBME 2022) from 17" — 18" June 2022 organised by Department of Management
Studies at Panipat Institute of Engineering & Technology, Panipat, Haryana (India).
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Conference Chair Dlrector PIET Chairman, PIET
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National Conference

(Multidisciplinary) |
Sustainable Development Goals (SDGs)'and'Higher Education Institutions (HEIs)

(NCSDGHEI 2022) DHE, Haryana
June 28-29, 2022

Awarded to

Estd. 1971

Prof,/ Dr/ Mz M&, 1?\&@
OF ’)l? 3(1:.4.43.«.( ......... CaUzi e....Ballobyosk.
for Contributing/ Participating/ Presenting Paper/ Invited Talk/ Chairing Session

Titled . mmmmfbmmmwm&ksmm ALk, A Auk‘um?

Organised By
Department of Economics & SDGs Club

AGGARWAL COLLEGE BALLABGARH

A Co-educational Post Graduate College Accredited ‘A** Grade by NAAC (CGPA 3.57)
College with Potential for Excellence (CPE) Status by UGC

Affiliated to M.D. University, Rohtak

4 My S é:\/;l /
DrYGeeta Gupta Dr. Mar*oi Shukla Dr. Krishan Kant
Organizing Secretary Convenor Patron-cum-Principal
SPONSORED/BY ’ .
_J\/J\ DIRECTOR HIGHER EDUCATION, HARYANA - YW D
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National Conference on

Mapping NAAC Assessment and Accreditation to
NEP2020 for Quality Education in HEIs

10-110ctober 2022

Awarded to

) v
Prof./Dr./ Mr./ Ms.

TSt roassresarotsasztsescasosnasoassens
for Contnbuung/ Participating/ Presentmg Paper/ Invited Talk/ Chairing Session

Auloromy An -ijﬂer Educalion: Need % Impact .

rganised B
Internal Quality f&ssura;ce Cell (IQACQ)
++
GGARWAL COLLEGE BALLABGARH

A Co-educational Post Graduate College Accredited A++, Grade by NAAC (CGPA: 3.57)
Affiliated to M.D. University, Rohtak

et -
Sfulpa Goel Dr. Manoj Shukla Dr. Krishian Kant

Organizing Secretary Convener Principal & Patron

Sponsored By
National Assessment and Accreditation Councﬂ Bengaluru
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India’s Diamond Era: Moving towards Sustainable and Inclusive Growth
(Wednesday, 22-02-2023)

CERTIFICATE OF PRESENTATION

This 1s to certify that Ms./Mr./Mrs./Dr./Prof. Ritika Sahrawat, Research Scholar, Thapar University has
presented a paper/poster titled “India’s Sustainable Growth: Guaranteed Or Uncertainty” in Technical
Session- III: ‘India’s Diamond Era: Paradigm Shift in Humanities and Social Sciences’ of the National
Seminar organized by Indian Accounting Association, Kota Branch and Vardhman Mahaveer Open University,
Kota, Rajasthan.
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\‘t!,i."_‘-_ﬂw @%{Mt» o
Dr. Meenu Maheshwari Dr. Alfhilesh Kumar
Convener Co-convener

Assistant Professor
Vardhman Mahaveer
Open Unmiversity, Kota

Associate Professor, DOCM, UOK, Kota
EC Member, IAA & General Secretary, IAA Kota Branch
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National Conference on é
Changing Scenario of International Trade: )

Indian Council of

Gains and Challenges for India Soclal Science Research

(NCCSIT-23)

May 9-10, 2023

Corsffioate G2@

Awarded to

Prof./ Dr./ Mr./ e Km‘:m

for Part1c1pat1ng/ PresenMhg Paper/ Invited Talk/ Chairing Sess1on

Organised By
Department of Economics, Management and Commerce

AGGARWAL COLLEGE BALLABGARH

A Co-educational Post Graduate College Accredited ‘A** Grade by NAAC (CGPA 3.57)
Affiliated to M.D. University, Rohtak

& be"‘lm N
Dr. Shilpa Goel Dr. Manoj Shukla Dr. Krishan‘Kant

Organising Secretary Convenor Principal & Patron

Sponsored By

Indian Council of Social Science Research (ICSSR)
North-Western Regional Centre, P.U. Chandigarh




) LINGAYA’S VIDYAPEETH

Wb
LINGAYA’S (Deemed-to-be University)

Es VIDYAPEETH : :
Nachauli, Jasana Road, Faridabad, Haryana
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v/s J ol UGC Act 1956

\ i . |

chooseto know | -

y
'

[z @m0\ |

INSTITUTION'S |
INNOVATION /

COUNCIL

SN INTERNATIONAL
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JAMMU AND KASHMIR | MEIreTY) of YD BN O

ECONOMIC ASSOCIATION ,

“Global Finance, Technology and Sustainable Development for Emerging Markets™

CERTIFICATE
[ingaya’s vidyapeeth - express its gratitude to

l¢. KITIKA

3 | for being the Participants at the International Conference on
«Global Finance, Technology and Sustainable Development for Emerging Markets”
organized by School ot Commerce & Management, Lingaya’s Vidyapeeth
16th - 27th October, 2024
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res Registrar Pro Vice Chancellor Vice Chancellor
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Empirical Economics Letters, 23 (Special Issue 3): (June 2024) ISSN 1681 8997
https://doi.org/10.5281/zenodo.13323652

Implications of AI-Based Tools in Recruitment

Ritika Sahrawat and Gurvinder Kaur

School of Humanities and Social Science,
Thapar institute of engineering and technology

Abstract: Organisations' practises of talent discovery, evaluation, and engagement
have been disrupted by the introduction of Al-based tools into the recruiting
industry. This investigation on Al-driven recruitment draws on a wide variety of
secondary sources to shed light on the potential repercussions of this trend. Our
research shows that Al has become an invaluable resource, drastically improving
productivity by shortening the time-to-hire and freeing up recruiters' time to
concentrate on more strategic aspects of the selection process. Furthermore, Al
shows promise for fairer, more inclusive employment practises by reducing bias in
recruitment judgements. The increasing use of Al in the hiring process attests to its
revolutionary potential. Al-powered solutions are becoming increasingly popular
among jobseekers because they provide the type of dynamic, interactive
experiences that candidates value. Adapting candidate engagement tactics to this
changing environment is essential. However, there are serious ethical concerns to
address. Careful attention to data selection, openness, privacy protection, and
responsibility are essential for the ethical use of Al in personnel selection. Finding
a happy medium between creativity and accountability is crucial.

Keywords: Al-based Tools, Recruitment, Efficiency, Bias Mitigation, Candidate
Engagement, Ethical Considerations

1. Introduction

The advent of Al has spurred a revolution in the recruiting industry, one that is changing
the game for HR professionals and jobseekers alike. Incorporating Al-based technologies
into the hiring procedure has the potential to boost productivity, lessen bias, and enhance
the candidate experience (Mujtaba and Mahapatra, 2019). This Scopus Technical Paper
investigates the far-reaching effects of Al-based technologies in the field of human
resources management, illuminating the wide range of effects that this technical
breakthrough has spawned.

1.1. Background

The research is conducted within a context where the emphasis is placed on prioritising
productivity and accuracy in the hiring process. Historically, talent acquisition has been a
labour-intensive endeavour due to many factors such as human bias, the burden of
monotonous administrative duties, and limited access to a diverse global talent pool
(Horodyski, 2023). The emergence of Al-powered technologies has initiated a paradigm

*
Research scholar.



Academy of Marketing Studies Journal Volume 29, Issue 4, 2025

EXPLORING THE ETHICAL IMPLICATIONS OF Al-
ENHANCED HIRING PRACTICES IN DELHI NCR
CONSULTING FIRMS

Ritika Sahrawat, School of Humanities and Social Science
Thapar Institute of Engineering and Technology
Gurvinder Kaur, School of Humanities and Social Science, Thapar Institute of
Engineering and Technology

ABSTRACT

The integration of artificial intelligence (Al) in the hiring process has revolutionized the
way organizations seek and evaluate potential candidates, offering numerous advantages such as
increased objectivity and efficiency. It is essential to recognize and address the substantial
ethical implications associated with Al-enhanced hiring practices. In this study a qualitative
analysis, conducted in the Delhi NCR region, involved 550 individuals with prior experience in
Al-enabled recruiting, employing a deliberate sampling approach facilitated through social
media channels. The research encompassed both inferential statistical techniques, such as t-tests
and regression analysis, to uncover correlations and trends, and descriptive statistics to assess
questionnaire data and provide a comprehensive overview. The study began by formulating five
dependent variables and twenty-one independent variables, structured in the form of a Google
Sheet, and the samples where collected in random sampling approches. The collected data was
subsequently subjected to statistical analysis using SPSS. This research offers valuable insights
into the ethical considerations surrounding Al-driven hiring, shedding light on issues related to
fairness, bias, privacy, and transparency, which are of paramount importance in the
contemporary employment landscape.

Keywords: Artificial Intelligence, Ethical Implications, Dependent Variables, Independent
Variables, T-Tests, Regression Analysis.

INTRODUCTION

The way humans live, work, and interact has been revolutionized by artificial intelligence
(AI), which has swept across several sectors (Vishwanath 2020). Its influence goes much beyond
science fiction, as seen by its practical uses in industries including as finance, healthcare,
entertainment, and manufacturing. One of these domains where Al has had the most significant
and positive effects is human resources (HR) (Singh & Shaurya 2021). Organizations are
realizing more and more how important human capital management is in the fast-paced, fiercely
competitive global environment of today (Al-Kassem 2021). The cornerstone of a company's
success, human resources not only guarantees that the right people are working in the right
positions but also creates an environment where workers can grow, thrive, and help the firm
achieve its strategic objectives. Because of these responsibilities, HR specialists are always
searching for ways to enhance their processes and make them more effective, fair, and in line
with corporate objectives (Atmaja et al. 2022). The reader is taken on a tour through the nexus of
Al and HR, two powerful forces that are changing the nature of the contemporary workplace.

1 1528-2678-29-4-193

Citation Information: Sahrawat, R., & Kaur, G. (2025) Exploring the ethical implications of ai-enhanced hiring practices in delhi ncr
consulting firms Academy of Marketing Studies Journal, 29(4), 1-16.



e N 1T ot $0d
-

i YRAIHT (HIM1) YT (Project (Admn,) Cell)
'"_ 2 ) :

PAC/ABVSME/SS/ICSSR/1466 20 April 2023

iy Office Order No.: 237/2023

] . e s gro aREong @ fag P wfn o) frgie & By shpfy ee @ 98 § The Competent Authority
] - 5 is plle_a'sed to make the following appointment in the project as per the details given below:

Bt E T e Narne | Ms. Ritika Sahrawat
- T post name Research Associate |
T saary Rs 20000/~ pm |

VT et LS

= it T U et ST v @R T Wy Mg W Wy Date of 01.04 2023-30,06.2023 . !

| R - Hioining and validity / ! ! | |

S T e ae fiew] Title of the project “Private Equity and Venture Capital Hitll:
:%';‘_ :.ii'_f i ‘oO-..oocccooooﬂ'k m‘m 'o' m"‘hﬂ "
& SH : countries’ '

i1 "u‘; T feraue cidh = sy Name of Funding agency ICSSR

i ,4 7| e Prevw = W/ Name of Project investigator Dr. Sakshi Sharman | |
At T & | e 7 war o] Centre/School/Deptt. " ABVSME I

! ! "t

“ iilb o #ﬂﬁ?ﬂ“ g’"” wead/ "‘wa/ o T % @ B YRR 8 e B T The appointment ::Ht;:j stat! 1l l j
; "m'l’ bzl will be purely temporary/ ad-hoc /contractual basis ar:‘c'l valid fizr eg:;;bov& pericd as mentioned Hi
R s b red by the Project Director, whichever N o i
Faitti b a0 vizl,f_a‘po.\feoruntll'mes:‘rvlcesarem;le“ gm fon g wever W feh) W wim T @)oo wach 2) The services of :

e member will be fiable to termination at ary time without any notice and WiOA assigning any

o ;
1t Hi
gl [ reason. cons e ot ey sty Wy & e sfvirren @ fen Hhh AN e freafiroran 4 fesh J) s g o/ SR : I

| L e The appointment shall be specifically for the aforesald Project and staff member will not have any i !

i : ll“:‘;"‘”" ! .'v', ‘;:"v“"l»,;.v:.&i‘"'..’ " m‘ny m ‘n me Un’ve‘s‘ty. m mﬂ m m n MI N' ; ‘:: ‘
FEG T RN f awiﬁmmim-mmmmmmm“dd il sy latr i

! donditions of the appointment shall be governed by the terms of grant -in -aid 1aic COWR BY P il }

JVI-; | .';.‘_.' .".':.‘"'.-’ ; "‘i:.j';.'i: i ytdii) ‘ ‘ ’ H

o '
‘‘‘‘‘‘

L Notee 1y i)/ case ke mppointee s 8 peciplent of any fellowship/scholarship, bis/her
4 ":',".._, ote:-1) In

S i G g riod of the engagement in the project. il {
il fwlphfhhnilpwﬂl 'bg fc_)_rldled{or the pe ._

lllll

144,
Ity
14
1
|
‘l

Ui
BIHIHIN i J - i
Sl iiliehil $4 ! a1 $ : : :

.,";4)‘ THITE INITS )

SRR .

: i . ' '’ $ ], i :

ST T qiIIMIH 1 T :

MUV st i3 400 : viiliiil . ' :
i : LIRS 48T 145 :
..... 3 11

1
,,,,,,,,
. I

. Y ‘.
SAESRTEA0Y

it (Praf SEpna Ratan SNaI s
:".'.: " I:' H 7“.:‘ .""..'?I,l,;'"'}.;'-’ ST s T b :,' Hi

Pee
5 s
,,,,,,,,

. : i
1 ‘v‘x;; .'1“v J

.f | ’ '/} 14 ] ,f“‘:" 1 ! i i | 1 ' N‘il‘.
I SUMHIBRIBHEBHBIHH Wi isttitisitiiiitiidinn il ] 1) u.,n-lm b
‘1." !/:! :’j;“":‘:!ir"j';!:'l;"f"'x;{)‘iél!'eftn.o"ﬂt'!Oﬁl‘vv00"0'3“';"‘ e
" | .;uj“ '..J"“J sadisdnindt

:
g

»
»

i
I
"




